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ARTICLE I
 
RECOGNITION
 
Section 1. The employer recognizes Civil Service Employees Association, Inc., Local 1000 AFSCME, 
AFL-CIO, hereinafter known as C.S.EA 
Section 2. The employer agrees that it shall deduct from the wages of the members of CSEA the 
regular membership dues and other autnorized deductions for those members of CSEA who sign 
authorization permitting such payroll deductions. . 
Such deductions shall be made in accordance with the authorization signed by the member and shall be 
revocable only in accordance with the authorization instructions contained in the written authorization. The 
District agrees to remit such amounts that are withheld to the Association once each month or in such 
manner as the Employer and CSEA may otherwise agree. 
The District agrees to take from the wages or salary of every nonmember in the negotiating unit, an 
agency shop fee deduction equivalent to the amount of dues levied by the Civil Service Employees 
Association, Inc., and to transmit said sums in a separate cheek to CSEA, Inc., Capital Station, Box 7125, 
Albany, NY 12204-9989. . 
The District agrees to provide the CSEA with a list containing the names, social security numbers, 
home addresses, job titles, annual salaries and the dollar amount of those agency shop fee employees 
along with the separate agency shop fee check. 
Section 3. The AuSable Valley Central School District Non-Instructional Employees Unit of the Clinton 
County Municipal & School District Employees Local 810, CSEA, Inc. affirms that it does not assert the right 
to strike or to impose an obligation upon its members to conduct, assist, or participate in such a strike. 
ARTICLE II
 
COLLECTIVE BARGAINING UNIT
 
The Collective Bargaining Unit shall consist of all Board appointed, full time and part time non 
instructional employees of the AuSable Valley Central School District except substitutes, School Lunch 
Manager when position becomes vacant, and district office employees. A substitute shall be defined as an 
employee who actually works for a regUlar Board appointed employee during a period of absence. 
ARTICLE III
 
WORK YEAR
 
Section 1. The normal work year for Teacher Aides/Student Aides, School Monitors, Library Aides and 
Cafeteria Personnel shall be equivalent to the Teachers' work year. On days when students are not 
present, attendance will be required only if the duties are relevant to the position. 
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ARTICLE IV
 
WORKDAY, WORKWEEK, AND OVERTIME
 
Section 1. The work week for all employees of the AuSable Valley Central School District shall in no 
event be in excess of forty (40) hours per week, except in cases of emergency, consisting of (5) five 
consecutive days not in excess of eight (8) hours per day, Sunday through Saturday. When school is not in 
session because of weather conditions, an employee shall not be docked in his/her pay if he/she should 
report late due to the same conditions. Employees may work over forty (40) hours on an overtime basis. 
Each full time employee shall be entitled to two (2) ten (10) minute breaks plus one (1) half hour for lunch 
per day. Employees who do not report for work due to weather conditions may request application of 
available paid leave consistent with the terms of this Agreement. 
Section 2. The custodial workday at the Middle-High School shall generally consist of three shifts. The 
shift assignment shall be made by the Head Custodian, with seniority being considered. 
Section 3. (a) Bus drivers will be compensated at the Schedule A hourly rate for extra trips. Bus 
drivers will be paid a two (2) hour minimum if driving after 7:00 p.m. on weekends or holidays. 
(b) Bus drivers may switch from their assigned runs to a bus run which is temporarily open 
if such a switch does not conflict with the best interest of students and the District. A bus driver may switch 
from his/her assigned run to a run, which is temporarily open only with permission of the transportation 
supervisor. 
(c) It is the responsibility of the bus drivers to keep their buses clean. 
Section 4. Full time cafeteria workers shall work their schedule as set up by the cook manager, with 
two (2) ten (10) minute breaks and a half hour lunch period on all work days. Part time employees shall 
receive one (1) ten (10) minute break. 
Section 5. Overtime - All employees shall receive overtime compensation at the rate of time and one­
half for work hours or any part thereof, in excess of forty (40) hours per week. 
Section 6. The normal workday for full time cafeteria shall be six (6) hours per day, any hours worked 
over and above six (6) hours per day shall be paid at the normal hourly rate up to forty (40) hours per week. 
Section 7. The normal work day and work week for full time Registered Nurses and Licensed Practical 
Nurses will be 180 days per year, Monday - Friday, 8 AM. to 3 P.M. 
Section 8. All overtime opportunities in the Custodial and Maintenance departments shall be offered to 
all qualified volunteers appearing on an overtime list solicited and secured by the District at the start of the 
school year with such overtime opportunities distributed equitably in order of seniority starting from top to 
bottom from such volunteers at each opportunity and continuing on the list with the next opportunity and 
rotating forward thereafter. 
Section 9. (a) Clerical hours when school is not in session shall continue as 7:30 AM. - 2:30 P.M. or 
8:00 AM. - 3:00 P. M. or equivalent hours as set by the Building Administrator. 
(b) Dispatcher hours when school is not in session shall continue as 7:30 A.M. - 2:30 P.M. 
or 8:00 A.M. - 3:00 P.M. or equivalent hours as set by the Transportation SuperVisor. 
Section 10. The right to continue to perform assignment of an existing bus run beyond 10 months into 
the summer shall remain with the assigned driver unless relinquished by the driver. New runs or 
relinquished existing runs for the summer shall be posted for assignment for the summer. Summer runs will 
be paid at the extra run rate for the period from the close of instructional year and before the beginning of 
the next instructional year. 
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ARTICLE V
 
HOLIDAYS
 
All twelve (12) month employees shall have the following recognized holidays off with pay. Ten (10) or 
eleven (11) month employees shall not be required to work on said recognized holidays. 
Christmas Day President's Day 
Columbus Day Martin Luther King, Jr. Birthday' 
Election Day (if no school) Memorial Day 
Good Friday New Year's Day 
July 4th Thanksgiving Day 
labor Day Veteran's Day 
December 24'h* Day After Thanksgiving 
*If falls on Monday - Friday 
A. If a holiday falls within the vacation period of an employee, such holiday shall be applied as a 
holiday and not deducted as a vacation day. 
B. If an employee is required to work on a holiday such employee shall receive time and one-half. 
C. The district maintains the right to require CSEA employees to work on any scheduled holidays 
when weather conditions or other unforeseen circumstances require. 
ARTICLE VI
 
VACATION AND LEAVE POLICY
 
Section 1A. Vacations - All 12-month employees: 
After 1 year of service 10 days of vacation
 
After 2 years of service 11 days of vacation
 
After 3 years of service 12 days of vacation
 
After 4 years of service 13 days of vacation
 
After 5 years of service 14 days of vacation
 
After 6 years of service 15 days of vacation
 
After 7 years of service 16 days of vacation
 
After 8 years of service 17 days of vacation
 
After 12 years of service 18 days of vacation
 
After 15 years of service 20 days of vacation
 
After 20 years of service and beyond 22 days of vacation
 
Section 18. To allow planning time, employees must submit requests for summer vacation time by 
May 1st of each year - the Superintendent will establish vacation schedules on seniority basis with 
limitations on the number of employees on vacation during the same period. 
Vacation days may be granted on days when school is not in session upon the approval of the 
Superintendent and/or his/her designee. Requests for vacation days when school is in session will be 
submitted in writing at least fifteen (15) working days in advance of the requested day(s) off and shall be 
granted at the discretion of the Administration. Late requests may be granted at the discretion of the 
Superintendent. 
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Section 2. Sick Leave - All employees of AuSable Valley Central School shall receive a maximum 
accumulation as follows: 
a)	 The unit of computation of sick leave shall not be less than one-half (1/2) day. Credits cannot be 
earned for a period of an employee is on leave of absence without pay. For the calculation of sick 
leave credit, unless otherwise specified in the Civil Service Rules, the time recorded on the payroll 
at the full rate of pay shall be considered as time "served" by the employee. In order that the 
absence because of personal illness may be charged to accumulated sick leave, it must be 
reported by the employee to his department head or immediate supervisor at least one and a half 
(1 1/2) hours before the working day on the first working day and on each subsequent working day 
of such absence. 
b) Sick leave shall be earned at the rate of one day per month of service, i.e., 12 month employees 
can earn up to 12 days per year, 11 month employees can earn up to 11 days per year, 10 month 
employees can earn up to 10 days per year. Sick leave shall not be earned while an employee is 
on an unpaid leave. 
c)	 The maximum accumulation of sick leave shall be 200 days. 
Section 3. Personal leave - All employees of AuSable Valley Central School shall receive two (2) 
personal days per year with additional days granted for unusual circumstances. Personal leave days will 
not be granted on days immediately prior to or after holidays or vacations. Personal leave days will be with 
full pay. Unused personal leave days will be converted to Accumulated Sick Leave Days. 
Section 4A. Family/Bereavement Leave - All employees of AuSable Valley Central School District shall 
be entitled to 5 days leave per death in the immediate family. Immediate family shall be defined as mother, 
father, spouse, children, mother-in-law, father-in-law, brother, sister, grandparents, grandparents-in-Iaw, 
grandchildren, brother-in-law, sister-in-law, foster parents, and foster children. Employees shall be allowed 
one day of bereavement absence per death to attend the funeral of an aunt, uncle, niece, or nephew or 
cousin. Family/Bereavement leave days will be with full pay. 
Section 48. Employees shall be permitted up to two (2) days of paid absence per year due to illness in 
the immediate family; such absences shall be paid at full pay. If the two (2) days of absence are not used 
by the employee, said days will be added to the employee's accumulated sick leave. Additional day(s) of 
paid absence for illness in immediate family may be granted at the sole discretion of the Superintendent. 
Such day(s) shall be deducted from the employee's accumulated sick leave. Requests for said leave by the 
employee shall be in writing, and the subsequent decision by the Superintendent shall be in writing. 
Nothing in this section shall limit an employee's ability to use FMLA leave, in accord with District policy. 
Section 4C. Maternity Leave - A disability leave commencing on the day that the female employee 
can no longer perform her regUlar duties due to pregnancy and will conclude after the disability due to 
pregnancy has ended and she can return to her regular duties. Employees may use sick leave, vacation or 
personal leave as maternity leave. 
A 1. An employee who is pregnant shall be entitled, upon request, to a maternity leave of up to 
one year. Upon request by that employee the Board may extend such leave. Such leave of 
absence shall be without salary and shall not count as a step on the salary schedule, except that an 
employee who works more than 1/2 of any work year shall be granted a step on the salary 
schedule if applicable. 
A.2. A pregnant employee shall be permitted to continue employment prOVided that, at the 
request of the Superintendent, she may be required, after the fourth month of pregnancy, to 
submit a statement from her attending physician indicating her physical capabilities of performing 
all the duties of her position. 
4
 
A.3. Whenever possible, an employee on maternity leave is urged to terminate her leave at a 
semester break. Upon request by the Superintendent, the employee will produce a statement from 
her attending physician indicating her physiCal capabilities of performing an the duties of her 
position upon her return. 
A.4. Except in cases of emergency, the employee may be expected to give at least six weeks 
notice of departure or return to ensure time for the district to secure an adequate replacement and 
to locate a vacancy into which to place the returning staff member. Upon her return to the District, 
the employee shall be7 assigned to the same position which she held at the time the leave 
commenced, or if thatposition is no longer in existence, to a SUbstantially equivalent position. 
A.5. No benefits shall accrue or apply during the time of unpaid leave and, in the case of 
probationary employees, leave time shall not be considered as part of the probationary period. 
A.G. The District agrees to abide by the appropriate statutes and law relating to pregnancy 
disabilities and use of accumulated sick leave for such purposes, as long as applicable, upon 
certification by a doctor that such disability does exist. 
Section 40. Child Care Leave 
1. Upon the birth or adoption of a child, a bargaining unit member with one (1) or more years of 
service shall be entitled, upon written request, to a child rearing leave of up to one (1) year. Upon request 
by that bargaining unit member, the Board may extend such leave. Such leave of absence shall be without 
salary and shall not count as a step on the salary schedule, except that an employee who works more than 
Y:z of any school year shall be granted a step on the salary schedule if applicable. 
2. Child care leave utilized for adopting a child will be granted upon request after receiving de facto
 
custody of a child or prior to de facto custody if necessary to fulfill reqUirement for adoption.
 
3. Child care will be limited to care of a son or daughter (natural or adopted) due to birth or placement. 
Foster care placement shall have a twelve (12) week maximum. 
4. No benefits shall accrue or apply during the time of unpaid leave, except that the district will pay the 
health premium for a maximum of twelve (12) weeks. 
Section 4E. Leave of Absence 
Short Term 
The district shall grant a leave of absence for an employee who has a serious health condition or who 
has to care for a spouse, son, daughter or parent of the employee who has a serious health condition. 
During such leave the employee shall have the health insurance premium paid by the District. Such leave 
shall be for a maximum of twelve (12) weeks. 
Long Term 
After all paid leave has been exhausted, the Board of Education shall grant a leave of absence and 
payment of health insurance fo-r up to one year in cases of extended illness or injury which must be certified 
by a physician. 
Section 4F. Doctor's Certification for Maternity, Child Care and Leave of Absence 
1. A doctor's certification will be required for leave due to a serious illness of a family member or of the 
employee. 
2. If the employer has reason to doubt the validity of the certification, the employer may require that a 
second opinion be obtained by a health-care provider designated and paid for by the employer. 
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3. If the opinions are conflicting, the employer may require, at the expense of the employer, that the 
employee obtain a third opinion by a health-care provider approved jointly by the employer and employee. 
This third opinion is final and binding on both the employer and the employee. ­
4. The employer may require that the employee obtain subsequent recertification on a reasonable
 
basis.
 
Section 4G. Jury Duty 
An employee required to serve on jury duty will be paid as if working and will not have time charged 
against his/her leave of any type. Jury pay received on working days will be turned over to the District. The 
employee shall report to work when excused from jury duty during working hours. 
Section 4H. Union Leave 
Upon approval of the Superintendent, the District may grant a total of four days of paid leave per year for 
Union business. This leave may be used by the President and/or his/her designee. Additional days may be 
requested and approved by the Superintendent. 
Section 41. Workers Compensation 
1. Absence due to injuries covered by Workers' Compensation, shall be subject to certification by a
 
duly qualified physician as to the duration of the disability.
 
2. The Board of Education may request an examination of the employee by the school physician. 
3. A leave will be granted for a period of up to one year, and the leave will commence on the date of 
the Worker's Compensation accident. 
4. In the following order: Sick Leave, Personal Leave, and Vacation time shall be deducted on a pro 
rata basis in accordance with the difference. between the amount of compensation from Workers' 
Compensation and the employee's regular salary. The employee shall suffer no loss of salary while 
Vacation, Personal, or Sick Leave time exists. 
5. If Sick Leave has been used on a continuing basis from the time the employee was unable to work 
until the agency has certified the disability, then that charged sick leave equal to the amount of 
compensation from Workers' Compensation will be reinstated. 
6. At the termination of the leave, if the employee still has accumulated sick leave days, those days will 
be placed in escrow until such time as the employee is able to resume his/her full duties. 
7. If the employee depletes his/her Vacation, Personal, or Sick Leave during the period of this leave, the 
employee will only be entitled to the compensation covered by Workers Compensation. 
Section 4J. Leave Monitoring
 
For the purpose of this section, "leave" shall mean sick leave.
 
The District may monitor the employee's leave records from time to time to determine that patterns of 
potential improper use of leave do not develop. The follOWing procedure will be used by the District for all 
employees in the Bargaining Unit. 
1st Review - Should an employee use seven (7) days of leave in a school year, the District may 
review the leave record for patterns of leave use, such as leave being used with weekends, 
Holidays, Vacations or in conjunction with other leaves. If the District finds a pattern is present or 
leave usage is at an unreasonable level or past circumstances is a factor, then the employee will be 
counseled and an explanation may be requested. 
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2nd Review - Should an employee use ten (10) days of leave in a school year, a second session 
will be scheduled and the employee may be requested to verify further leave used during that 
school year. 
3rd Review - Should an employee use fifteen (15) days or more of unscheduled leave in a school 
year, said employee will be requested to provide verification for the usage to the District unless the 
employee is hospitalized or under the care and orders of apoctor not to report to work. Any leave 
used beyond fifteen (15) days in a school year, which is not satisfactorily or medically verified may 
result in disciplinary action against the employee. ­
Section 5. Sick Leave Bank 
A. Subject to the stipulation and limitation that this section can only be invoked in the event that 
a CSEA Bargaining Unit Member has exhausted his/her accrued sick leave and is still unable to work due 
to an illness or disability, as certified by a physician; on a case-by-ease basis, members of the CSEA 
Bargaining Unit may donate sick day(s) to the affected CSEA Bargaining Unit Member. The Association 
will solicit the donation(s) from the CSEA Bargaining Unit Members and shall notify the Superintendent of 
the name and number of day(s) that have been donated. Such reporting will be signed by the donor and 
the number of day(s) shall be deducted from the donors accrued sick leave and will be accrued to the 
affected CSEA Bargaining Unit Member. It is expressly understood that any determinations to invoke this 
section are the sole prerogative of the Association and not the District. 
ARTICLE VII
 
HEALTH INSURANCE
 
Section 1. Eligibility 
A. Coverage will only take place after a written request has been made with Central Administration. 
Only employees who work twenty (20) hours or more per week shall be eligible for membership in the group 
hospitalization plan. 
B. In the event that both husband and wife are employed by the District, only one (1) family plan or two 
(2) individual plans shall be proVided at no cost to the employee except as stated in Section 2 (below). If 
two married persons who are actively employed in the District or either has been actively employed in the 
District and are without any other dependents, the District has the option of changing the two employees' 
coverage from family to two individual coverages. Those employees (spouses) shall not be eligible for an 
incentive payment as described below. 
When an instance occurs in which the employees' child(ren) can be reinstated for coverage as eligible 
dependents, then the employees may opt for family coverage once again. 
Section 2. Employee Contribution 
Effective July 1, 2007, health insurance participants shall contribute fifty percent (50%) of what the 
AuSable Valley Teachers contribute in each corresponding year of this agreement. 
In the instance where the two persons are married and the District actively employs both, the cost of two 
individual coverages will not exceed the maximum family co-pay. 
In the instance where two persons are married and one is retired from the District but is not eligible for 
Medicare Part B coverage and is qualified for District health insurance under section 3 (below), while the 
other is an active employee in the District, the active employee is eligible for the individual plan with no co­
pay under this section. 
In the instance where two persons are married and one is retired from the District and is eligible for 
Medicare Part B coverage, and is qualified for District health insurance under section 3 (below), while the 
other is an active employee in the District, the active employee is eligible for the individual plan with no co­
pay under this section. 
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Section 3. Health Insurance Upon Retirement 
For employees hired before July 1, 1989 the District shall pay 100% of the health insurance plan for the 
retirees and their dependents. For those employees hired on or after July 1, 1989 and have completed 15 
years of service with the District, the District shall pay 100% of said health plan. For those employees hired 
on or after July 1, 2008 and have completed 15 years of service with the District, the District shall continue 
to pay the same contribution formula of said health plan in retirement as was in effect on the date of the 
employee's retirement. 
Section 4. Health Insurance Buyout 
Changing from dependent to individual coverage will not qualify an employee for payment under this 
program nor will payments be made for any month in which the employee is on leave without pay for the 
entire month. 
For any active or retired employee who is covered by another Health Insurance plan or whose spouse 
has insurance coverage other than through AVCS, the District will offer the following annual incentive 
payments to waive coverage by the District. Payment will be made in two equal installments the first payroll 
in December and the last payroll in June and will be sUbject to payroll withholding taxes. Payments will not 
be made for any month in which the employee is on leave without pay for the entire month. 
INDIVIDUAL COVERAGE FAMILY COVERAGE 
$1100 $2250 
Employees should consider the following prior to opting out of health insurance coverage: 
(a) There is generally a three-month waiting period to re-enroll after voluntarily canceling insurance 
coverage. 
(b)	 In order to carry health insurance coverage into retirement, an employee must be enrolled in the 
health insurance plan immediately preceding the effective date of retirement. 
If you are eligible for District paid health insurance coverage and wish to participate in the health 
insurance buy-out program, you may do so by completing the attached REQUEST TO OPT OUT OF 
DISTRICT PAID HEALTH INSURANCE COVERAGE and submitting it to the Superintendent's office, with 
proof of health insurance coverage through an alternate source, as noted on the REQUEST. Also, if you 
currently have District-paid health insurance coverage you must complete and submit a Health Insurance 
Transaction Form requesting voluntary cancellation of coverage. Transaction Forms are available from the 
Superintendent's office. 
If an employee elects the health insurance buyout, the employee may re-enroll during an open 
enrollment period, or upon a qualifying event, as that term is defined by the plan sponsor. 
If you would like further information concerning the health insurance buy-out program and/or how it will 
affect your'specific health insurance situation, you may contact the Superintendent's Office. 
Section 5. 125-c Cafeteria Plan-Flexible Spending Accounts 
The District will adopt a flexible spending account and/or cafeteria plan in accordance with Section 125-c 
of the Internal Revenue Service Rules and Regulations. 
Section 6. Vision Benefit 
Effective July 1, 2008 the Employer shall permit participation in a designated CSEA Employee Benefit 
Fund Vision Plan for all bargaining unit members and their dependents (family coverage) and guests at 
their own expense through payroll deduction and on a pre-tax basis, as permissible under law, and as such 
plan is available through CSEA. It is understood by the parties that in no event shall this benefit be carried 
into retirement. 
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Section 7. Dental Benefit 
Effective July 1, 2008 the Employer shall permit participation 1n a designated CSEA Employee Benefit 
Fund Dental Plan for all bargaining unit members and their dependents (family coverage) and guests at 
their own expense payable through payroll deduction and on a pre-tax basis, as permissible under law, and 
as such plan is available through CSEA. It is understood by the parties that in no event shall this benefit be 
carried into retirement. 
•ARTICLE VIII 
SENIORITY 
Section 1. Employee seniority shall commence on the date of appointment by the Board of Education. 
The application of this section shall be governed by Civil Service Rules and Regulations. 
Section 2. As a vacancy occurs within a department and the school district deems it necessary to fill 
such a vacancy, the C.S.EA President shall be presented with twelve (12) copies of the Notice of 
Vacancy for appropriate posting throughout the district. Employees with the same title as the open position 
shall have the first option to bid on such a position. If the vacancy is not filled within the department, 
employees in other departments shall be given the opportunity to bid on such a position. 
Selection of employee applicants will be based on seniority and qualifications to be determined by the 
School District or its representatives. Vacancies or new positions shall be posted for ten (10) work days. 
Section 3. Bus drivers interested in any additional runs over and above a driver's normal run will submit 
his/her name by September 15 of the school year in which he/she is interested in driving. 
The District will develop a rotational seniority list of those names submitted for the purpose of awarding 
extra runs. 
The District shall post all field trips where an extra driver is hired on a weekly basis within two (2) work 
days or receipt by the Transportation Supervisor, whichever is later. 
Section 3A. Effective July 1, 2008 an extra run shall be any run which is not transportation for AuSable 
Valley District students from their residence to their regUlar place of education, or the return trip, at the 
beginning or the ending of the day. 
ARTICLE IX
 
TENURE
 
Employees in the non-competitive and labor class shall be accorded the same rights that competitive 
employees receive under the provisions of Section 75 of the Civil Service Laws as it relates to removal or 
suspension. 
. ARTICLE X 
GRIEVANCES 
The grievance procedure for the AuSable Valley Central School District enacted pursuant to the 
provisions of the General Municipal Law and filed with the State Education Department of Civil Service is 
attached hereto and made a part hereof as Schedule B. 
ARTICLE XI
 
RECIPROCAL RIGHTS
 
The employer recognizes the right of the employees to designate representatives of the AuSable Valley 
Central School CSEA Unit 6455 of Clinton County Municipal & School District Employees Local 810 of the 
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Civil Service Employees Association, Local 1000 AFSCME, AFL-CIO to appear on their behalf to discuss 
salaries, working conditions, grievances and disputes as to the terms and conditions of this Contract and to 
visit employees during working hours. Such employee representatives shall also be permitted to appecar at 
public hearings before the Board of Education upon request of the employees. 
Section 1. The employer shall so administer its obligations under this contract in a manner which will 
be fair and impartial to all employees and shall not discriminate against any employee by reason of sex, 
nationality, race, creed or any other characteristic protected by law. 
Section 2. The AuSable Valley Central School CSEA Unit 6455 of Local #810 of the Civil Service 
Employees Association, Local 1000 AFSCME, AFL-CIO shall have the right to post notices and other 
communications on bulletin boards maintained on the premises and facilities of the employer, subject to the 
approval of the contents of such notices and communications by the School District or its designee. The 
Officers and Agents of the AuSable Valley Central School CSEA Unit 6455 of Local #810 of the Civil 
Service Employees Association, Local 1000 AFSCME, AFL-CIO shall have the right to visit the employer's 
facilities for the purpose of adjusting grievances and administering the terms and conditions of this 
Contract. 
Section 3. Provided it does not interfere with the operation of the District, employees who are 
designated or elected for the purpose of adjusting grievances or assisting in the administration of this 
contract shall be permitted a reasonable amount of work time to fulfill these obligations, which have as their 
purpose the maintenance of harmonious and cooperative relations between the employer and employee 
and the uninterrupted operation of Government. 
ARTICLE XII
 
WORKING CONDITIONS
 
The employer shall notify the AuSable Valley Central School District Non-instructional Unit of the 
Clinton County Local, C.S.EA, Inc. at least seven (7) days in advance of any change in working conditions, 
except where such change is reqUired because of an emergency or major disaster over which the employer 
has no control. 
ARTICLE XIII
 
DUTIES AND OBLIGATIONS
 
Adhering to the principle that duties and obligations come with rights and priVileges, the C.S.EA 
agrees to do its utmost to see that its members perform their respective duties in the School District loyally, 
efficiently and continuously under the terms of this agreement. The C.S.EA and its members will use their 
best endeavors to protect the interest of the School District, the citizens, to conserve its property and give 
service of the highest quality. 
The employer and/or his agents shall treat the employees with respect and equality. 
ARTICLE XIV
 
OTHER RIGHTS
 
Any rights, priVileges, or benefits already accorded to the employees of AuSable Valley Central School 
District and not of a monetary value shall not be rescinded. (Working conditions and conditions of 
employment). 
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ARTICLE XV
 
SUPERVISORY TITLES
 
Any employee who works in a supervisory title shall receive $1.00 per hour more than their regular rate 
of payor the minimum step of the higher title whichever is greater for all hours worked in such title. 
ARTICLE XVI
 
REDUCTION IN'FORCE
 
The AuSable Valley Central School District agrees that in the event there is a reduction of force among 
Bargaining Unit Employees, the provisions of the Civil Service law (as applied to civil divisions, section 80A 
and 81) will be controlling. 
a. The layoff and recall provision of said Law will apply to both competitive and non-competitive and 
laboring class positions covered by this Agreement. 
b. Rights of displacement (bumping) of less senior employees are confined to the department to which 
the layoff employee is permanently assigned. 
c. Rights of displacement (bumping) are confined to those jobs considered next lower in title in a direct 
line of promotion. Any employee in a labor or non-competitive class position who is laid off in the school 
district due to lack of work will be offered any new job openings before new help is hired for a period of four 
years or length of seniority, whichever is less. 
ARTICLE XVII
 
RETIREMENT AND PENSION
 
Effective July 1, 1986, the School Board for AuSable Valley Central School District agrees to adopt plan 
75-i (New Career Plan) for members of the New York State Employees Retirement System. 
Employees who have filed for retirement compensation with the NYS Employees' Retirement System 
and who have tendered a notice of retirement with the district by February 1 of the fiscal year prior to 
intended date of retirement will be paid for accumulated sick leave days at a rate of 55% of the employee's 
daily rate of pay as of February 15th in the fiscal year prior to retirement, pursuant to the following 
conditions: 
1.	 Said employee has accumulated a minimum of seventy-five (75) unused sick leave days at the time 
of retirement; 
2.	 Provided that said employee has accumulated a minimum of seventy-five (75) days, all days,
 
including the initial 75, shall be included for compensation purposes, up to a maximum of two
 
hundred (200) days.
 
1995-96 RETIREMENT AND PENSION 
Employees reserve the right to withdraw their notice of retirement at any time prior to their retirement. 
Payment shall be made no sooner than October 15th and no later than the end of the fiscal year of 
retirement. 
If notice of retirement is not given in a timely fashion, payment shall be made in the fiscal year follOWing 
retirement. Example: 
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, , 
Intended Date of Retirement Date When Notice Must be Submitted 
July 01, 2002 February 15, 2002 
June 30,2003 February 15, 2002 
The District's fiscal year is July 1st to June 30th. Therefore, if a person retires in the first day of the fiscal 
year (July 1st) or the last day in the fiscal year (June 30th), notice still must be given by February 15th of 
the previous fiscal year in order to allow the District to budget the money necessary to pay the retirement 
benefit compensation. 
ARTICLE XVIII
 
MISCELLANEOUS
 
Section 1. Bus Driver Mandatory Training 
Bus Drivers will be paid their current wage rate for attendance at mandatory training sessions outside of 
normal work hours. The above shall include the initial thirty (30) hour course to be taken by bus drivers. 
and the Bus Driver Refresher Course(s). 
Section 2. Substitutes 
In the event that full time employees are absent, part time employees will be used before substitutes 
provided that the part time employees are available and Willing. 
Section 3. Credit Union 
Peru Credit Union - The School Board agrees to payroll deductions for the Credit Union if requested by 
the employee. 
Section 4. Drug and Alcohol Testing. 
Either party to this agreement shall have the right to re-open negotiations upon 30 days notice for the 
purpose of negotiating on the general coverage and regulations for safety sensitive designated employees 
who are SUbject to the federal drug and alcohol testing program. 
Section 5..Health Examination. 
The Board reserves the right to request a health examination anytime at the District's expense for the 
purpose of determining the physical and mental capacity of an employee to perform his/her duties. 
Section 6. Effective July 1, 2008, ten (10) month employees shall be permitted the opportunity to elect 
payment of their regular wages across 12 months at their option. Such option may be made at the start of 
the school year..and with the employee contacting the business office and providing such election in a fonn 
acceptable to the Employer. 
ARTICLE XIX
 
SEPARABILITY
 
If any Article or part thereof of this agreement or any addition thereto should be decided in violation of 
any federal, state or local law; or if adherence to or enforcement of any article or part thereof should be 
restrained by a court of law, the remaining articles of the agreement or any addition thereto shall not be 
affected. 
ARTICLE XX
 
LEGISLATIVE CLAUSE
 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XXI
 
DURATION
 
This agreement shall become effective July 1st, 2007 and shall terminate at the close of business 
June 30. 2010 ()C).,i:Z ~'i' 
PaulO. Savage II 7 
Superintendent of Schools 
AuSable Valley Central School District 
usan Bjor tad 
President, AuSable alley Central School CSEA Unit 6455 of Local 810 of 
the Civil Service Employees Association, Local 1000 AFSCME, AFL-CIG 
btm~~ '1/W/" 
CSEA Labor Relations Specialist
 
Civil Service Employees Association, Local 1000 AFSCME, AFL-CIG
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SCHEDULE A
 
AUSABLE VALLEY CENTRAL SCHOOL DISTRICT
 
July 1, 2007 - June 30, 2008 4.0% or step whichever is greater 
july 1, 2008 - June 30, 2009 4.25% or step whichever is greater 
july 1, 2009 - June 30, 2010 4.25% or step whichever is greater 
1 21,077 $21,525 $21,983 1 $23,607 $24,109 $24,621 
2 21,491 $21,973 $22,440 2 $24,070 $24,610 $25,133 
3 21,912 $22,404 $22,907 3 $24,542 $25,093 $25,656 
4 22,341 $22,843 $23,356 4 $25,022 $25,585 $26,159 
5 22,780 $23,291 $23,814 5 $25,514 $26,086 $26,672 
6 23,227 $23,748 $24,281 6 $26,015 $26,599 $27,195 
7 23,684 $24,215 $24,758 7 $26,526 $27,120 $27,729 
8 24,120 $24,690 $25,244 8 $27,014 $27,654 $28,273 
9 24,565 $25,145 $25,740 9 $27,512 $28,162 $28,829 
10 24,985 $25,609 $26,213 10 $27,983 $28,681 $29,359 
11 25,728 $26,047 $26,697 11 $28,816 $29,173 $29,900 
12 26,469 $26,821 $27,154 12 $29,645 $30,041 $30,412 
13 27,211 $27,594 $27,961 13 $30,476 $30,905 $31,318 
14 27,953 $28,367 $28,767 14 $31,307 $31,771 $32,219 
15 28,692 $29,141 $29,573 15 $32,135 $32,638 $33,122 
16 29,486 $29,911 $30,380 16 $33,024 $33,501 $34,025 
17 30,281 $30,739 $31,182 17 $33,913 $34,428 $34,924 
18 31,113 $31,568 $32,046 18 $34,846 $35,355 $35,891 
19 31,901 $32,435 $32,909 19 $35,729 $36,327 $36,857 
20 32,696 $33,257 $33,813 20 $36,618 $37,248 $37,871 
21 33,490 $34,085 $34,670 21 $37,509 ·$38,175 $38,831 
22 34,317 $34,913 $35,534 22 $38,435 $39,103 $39,797 
23 35,108 $35,775 $36,397 23 $39,321 $40,069 $40,765 
24 35,906 $36,600 $37,296 24 $40,214 $40,993 $41,772 
25 $37,432 $38,156 25 $41,014 $41,923 $42,735 
26 $39,023 26 $42,758 $43,704 
27 27 $44,575 
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
· . 
1 $8.40 $8.58 $8.77 $20,394 $20,827 $21,270 
2 $8.57 $8.76 $8.95 $20,794 $21,261 $21,712 
3 $8.74 $8.93 $9.13 $21,201 $21,677 $22,164 
4 $8.91 $9.11 $9.31 $21,617 $22,103 $22,599 
5 $9.08 $9.29 $9.49 $22,042 $22,536 $23,042 
6 $9.26 $9.47 $9.69 $22,473 $22,979 $23,494 
7 $9.44 $9.65 $9.87 $22,913 $23,428 $23,955 
8 $9.61 $9.84 $10.06 $23,338 $23,887 $24,424 
9 $9.79 $10.02 $10.26 $23,766 $24,329 $24,902 
10 $10.03 $10.20 $10.44 $24,177 $24,776 $25,363 
11 $10.40 $10.45 $10.64 $24,984 $25,204 $25,829 
12 $10.77 $10.84 $10.90 $25,793 $26,046 $26,276 
13 $11.17 $11.23 $11.30 $26,604 $26,889 $27,153 
14 $11.58 $11.64 $11.71 $27,413 $27,735 $28,032 
15 $11.96 $12.07 $12.14 $28,224 $28,578 $28,914 
16 $12.34 $12.47 $12.58 $29,034 $29,423 $29,793 
17 $12.71 $12.87 $13.00 $29,841 $30,268 $30,673 
18 $13.09 $13.25 $13.42 $30,654 $31,109 $31,554 
19 $13.46 $13.65 $13.81 $31,460 $31,957 $32,431 
20 $14.03 $14.23 $32,266 $32,797 $33,315 
21 $14.63 $33,074 $33,637 $34,191 
22 $33,881 $34,480 $35,067 
$34,684 $35,321 $35,945 
Hourly 
Laborers $19.90 $20.74 $21.62 
$35,495 
$36,185 
$36,158 
$37,004 
$36,822 
$37,695 
$37,723 $38,576 
$39,326 
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1 1
2 2
3 3
4 4
5 5
6 6
7 7
8 8
9 9
10 10
11 11
12 12
13 13
14 14
15 15
16 16
17 17
18 18
19 19
20 20
21 21
22 22
23 23
24 24
25 25
26 26
27 27
$20,394 $20,827 $21,270 $27,916 $28,510 $29,115 
$20,794 $21,261 $21,712 $28,464 $29,103 $29,721 
$21,201 $21,677 $22,164 $29,021 $29,673 $30,340 
$21,617 $22,103 $22,599 $29,590 $30,255 $30,935 
$22,042 $22,536 $23,042 $30,171 $30,848 $31,540 
$22,473 $22,979 $23,494 $30,762 $31,454 $32,159 
$22,913 $23,428 $23,955 $31,364 $32,070 $32,791 
$23,338 $23,887 $24,424 $31,942 $32,697 $33,433 
$23,766 $24,329 $24,902 $32,529 $33,299 $34,087 
$24,177 $24,776 $25,363 $33,090 $33,912 $34,714 
$24,984 $25,204 $25,829 $33,885 $34,496 $35,353 
$25,793 $26,046 $26,276 $34,682 $35,325 $35,962 
$26,604 $26,889 $27,153 $35,482 $36,156 $36,827 
$27,413 $27,735 $28,032 $36,278 $36,990 $37,693 
$28,224 $28.578 $28,914 $37,076 $37,820 $38,562 
$29,034 
$29,841 
$30,654 
$31,460 
$32,266 
$33,074 
$33,881 
$34,684 
$35,495 
$36,296 
$29,423 
$30,268 
$31,109 
$31,957 
$32,797 
$33,637 
$34,480 
$35,321 
$36,158 
$37,004 
$37,839 
$29,793 
$30,673 
$31,554 
$32,431 
$33,315 
$34,191 
$35,067 
$35,945 
$36,822 
$37,695 
$38,576 
$39,447 
$37;873 
$38,667 
$39,470 
$40,267 
$41,058 
$41,861 
$42,667 
$43,476 
$44,286 
$44,975 
$38,652 
$39,482 
$40,311 
$41,148 
$41,978 
$42,803 
$43,640 
$44,480 
$45,324 
$46,168 
$46,886 
$39,428 
$40,294 
$41,160 
$42,024 
$42,896 
$43,762 
$44,622 
$45,495 
$46,371 
$47,250 
$48,131 
$48.879 
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Cook Manager (180 days) (6 hours/day) Food Service Helpers (180 days) 
(6 hours/day) 
Steps 07-08 08-09 09-10 Steps 07·08 08·09 09-10 
1 $15,619 $15,951 $16,290 1 $9,183 $9,378 $9,577 
2 $15,926 $16,283 $16,629 2 $9,363 $9,573 $9,777 
3 $16,239 $16,602 $16,975 3 $9,546 $9,761 $9,980 
4 $16,557 $16,929 $17,308 4 $9,733 $9,952 $10,176 
5 $16,880 $17,260 $17,648 5 $9,924 $10,147 $10,375 
6 $17,213 $17,598 $17,994 6 $10,119 $10,345 $10,578 
7 $17,550 $17,945 $18,346 7 $10,318 $10,549 $10,785 
8 $17,874 $18,296 $18,707 8 $10,507 $10,756 $10,998 
9 $18,200 $18,634 $19,073 9 $10,703 $10,954 $11,213 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$18,515 
$18,921 
$19,326 
$19,734 
$20,138 
$20,544 
$20,950 
$21,357 
$21,765 
$22,173 
$22,579 
$22,986 
$23,379 
$23,789 
$24,191 
$24,881 
$18,974 
$19,302 
$19,725 
$20,148 
$20,573 
$20,993 
$21,417 
$21,840 
$22,265 
$22,690 
$23,115 
$23,539 
$23,963 
$24,373 
$24,800 
$25,220 
$25,938 
$19,426 
$19,780 
$20,122 
$20,563 
$21,004 
$21,447 
$21,886 
$22,328 
$22,768 
$23,211 
$23,654 
$24,098 
$24,539 
$24,981 
$25,409 
$25,854 
$26,291 
$27,041 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$10,912 
$11,305 
$11,701 
$12,109 
$12,514 
$12,924 
$13,330 
$13,735 
$14,144 
$14,552 
$14,956 
$15,363 
$15,758 
$16,165 
$16,673 
$17,257 
$11,158 
$11,375 
$11,785 
$12,198 
$12,623 
$13,046 
$13,473 
$13,896 
$14,319 
$14,745 
$15,170 
$15,592 
$16,016 
$16,428 
$16,852 
$17,382 
$17,990 
$11,419 
$11,632 
$11,859 
$12,286 
$12,717 
$13,160 
$13,601 
$14,046 
$14,487 
$14,928 
$15,372 
$15,815 
$16,255 
$16,696 
$17,126 
$17,568 
$18,121 
$18,755 
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
Cook (180 days) (6 hours/day) 
Steps 07-08 08·09 09·10 
$10,588 $10,813 $11,042 
$10,795 $11,038 $11,272 
$11,006 $11,254 $11,507 
$11,222 $11,474 $11,732 
$11,441 $11,699 $11,962 
$11,666 $11,927 $12,196 
$12,434$11,894 $12,161 
$12,678$12,113 $12,400 
$12,927$12,336 $12,628 
$13,164$12,544 $12,861 
$13,407$12,938 $13,078 
$13,633$13,335 $13,487 
$14,061$13,743 $13,902 
$14,492$14,148 $14,327 
$14,936$14,558 $14,749 
$15,376$14,964 $15,177 
$15,822$15,370 $15,599 $16,262$15,780 $16,023 $16,704$16,187 $16,451 $17,150$16,590 $16,874 $17,592$16,998 $17,295 $18,030$17,394 $17,720 $18,473$17,799 $18,133 $18,904$18,308 $18,555 $19,344$18,892 $19,086 $19,897$19,694 $20,532 
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1 1
2 2
3 3
4 4
5 5
6 6
7 7
8 8
9 9
10 10
11 11
12 12
13 13
14 14
15 15
16 16
17 17
18 18
19 19
20 20
21 21
22 22
23 23
24 24
25 25
26 26
27 27
-$27,916 $28,510 $29,115 $24,407 $24,925 $25,455 
$28,464 $29,103 $29,721 $24,885 $25,444 $25,985 
$29,021 $29,673 $30,340 $25,373 $25,943 $26,525 
$29,590 $30,255 $30,935 $25,871 $26,451 $27,045 
$30,171 $30,848 $31,540 $26,379 $26,971 $27,575 
$30,762 $31,454 $32,159 $26,895 $27,500 $28,117 
$31,364 $32,070 $32,791 $27,424 $28,038 $28,668 
$31,942 $32,697 $33,433 $27,928 $28,589 $29,230 
$32,529 $33,299 $34,087 $28,440 $29,115 $29,804 
$33,912$33,090 $34,714 $28,931 $29,649 $30,352 
$34,496$33,885 $35,353 $29,734 $30,160 $30,909 
$35,325$34,682 $35,962 $30,534 $30,997 $31,442 
$36,156$35,482 $36,827 $31,336 $31,832 $32,315 
$36,990$36,278 $37,693 $32,140 $32,668 $33,185 
$37,820$37,076 $38,562 $32,941 $33,506 $34,056 
$38,652$37,873 $39,428 $33,745 $34,341 $34,930 
$39,482$38,667 $40,294 $34,543 $35,179 $35,800 
$40,311$39,470 $41,160 $35,345 $36,011 $36,674 $41,148$40,267 $42,024 $36,151 $36,848 $37,541 $41,978$41,058 $42,896 $36,947 $37,688 $38,414 $42,803$41,861 $43,762 $37,749 $38,517 $39,290$43,640$42,667 $44,622 $38,557 $39,353 $40,154$44,480$43,476 $45,495 $39,371 $40,196 $41,026$45,324$44,286 $46,371 $40,173 $41,045 $41,904$46,168$44,975 $47,250 $40,863 $41,880 $42,789$46,886 $48,131 $42,599 $43,660 
$48,879 $44,410 
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Teacher Aide/Student Aide 
10 month/180 da s 6.6 hours/da 
1 $14,231 $14,533 $14,842 1 $10,970 $11,203 $11,441 
2 $14,510 $14,836 $15,151 2 $11,185 $11,436 $11,679 
3 $14,794 $15,127 $15,466 3 $11,405 $11,661 $11,922 
4 $15,084 $15,423 $15,770 4 $11,627 $11,889 $12,156 
5 $15,381 $15,725 $16,078 5 $11,855 $12,121 $12,395 
6 $15,682 $16,034 $16,394 6 $12,087 $12,359 $12,637 
7 $15,989 $16,349 $16,716 7 $12,324 $12,601 $12,884 
8 $16,282 $16,668 $17,043 8 $12,552 $12,848 $13,136 
9 $16,583 $16,974 $17,377 9 $12,783 $13,085 $13,394 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$17,092 
$17,776 
$18,487 
$19,226 
$19,973 
$20,722 
$21,494 
$22,266 
$23,047 
$23,848 
$24,650 
$25,450 
$26,263 
$27,071 
$27,870 
$28,571 
$17,288 
$17,813 
$18,531 
$19,273 
$20,044 
$20,822 
$21,603 
$22,407 
$23,213 
$24,027 
$24,862 
$25,698 
$26,531 
$27,379 
$28,222 
$29,054 
$29,785 
$17,696 
$18,022 
$18,570 
$19,319 
$20,092 
$20,895 
$21,707 
$22,521 
$23,359 
$24,199 
$25,048 
$25,918 
$26,790 
$27,659 
$28,543 
$29,421 
$30,289 
$31,051 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$13,023 
$13,480 
$13,953 
$14,428 
$14,907 
$15,387 
$15,861 
$16,482 
$17,141 
$17,894 
$18,610 
$19,354 
$20,081 
$20,802 
$21,531 
$22,276 
$13,326 
$13,576 
$14,053 
$14,546 
$15,041 
$15,541 
$16,041 
$16,535 
$17,141 
$17,894 
$18,655 
$19,401 
$20,177 
$20,935 
$21,686 
$22,446 
$23,222 
$13,641 
$13,892 
$14,153 
$14,651 
$15,164 
$15,680 
$16,201 
$16,722 
$17,238 
$17,894 
$18,655 
$19,448 
$20,225 
$21,034 
$21,825 
$22,608 
$23,400 
$24,209 
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Registered Nurse (180 days)(7 hours/day) Licensed Practical Nurse (180 days) 
(7 hours/day) 
Steps 07·08 08-09 09-10 Steps 07-08 08-09 09-10 
1 $22,680 $23,162 $23,654 1 $17,362 $17,731 $18,108 
2 $23,124 $23,644 $24,146 2 $17,703 $18,100 $18,485 
3 $23,578 $24,107 $24,648 3 $18,051 $18,455 $18,870 
4 $24,040 $24,580 $25,132 4 $18,404 $18,818 $19,240 
5 $24,491 $25,061 $25,625 5 $18,764 $19,186 $19,618 
6 $24,951 $25,532 $26,126 6 $19,134 $19,561 $20,001 
7 $25,419 $26,011 $26,617 7 $19,507 $19,947 $20,392 
8 $25,870 $26,499 $27,117 8 $19,868 $20,336 $20,795 
9 $26,327 $26,969 $27,625 9 $20,233 $20,713 $21,201 
10 $26,777 $27,445 $28,116 10 $20,594 $21,093 $21,593 
11 $27,679 $27,915 $28,612 11 $21,315 $21,469 $21,990 
12 $28,600 $28,855 $29,101 12 $22,052 $22,221 $22,382 
13 $29,528 $29,816 $30,081 13 $22,794 $22,989 $23,165 
14 
15 
$30,616 
$31,840 
$30,783 
$31,917 
$31,083 
$32,091 
14 
15 
$23,696 
$24,645 
$23,762 
$24,703 
$23,966 
$24,772 
16 
17 
18 
$32,994 
$34,112 
$33,193 
$34,396 
$35,562 
$33,273 
$34,603 
$35,858 
16 
17 
18 
$25,568 
$26,463 
$25,692 
$26,655 
$27,587 
$25,753 
$26,784 
$27,788 
19 $37,073 19 $28,760 
21
 
, , 
School Monitor (180 days)(6 hours/day) School Monitor (180 days) 
(6-1/2 hours/da ) 
1 $9,747 
2 $9,938 
3 $10,134 
4 $10,331 
s:- $10,535 
6 $10,740 
7 $10,950 
ff $11,155 
9 $11,358 
10 $11,590 
11 $12,016 
12 $12,442 
13 $12,878 
14 $13,319 
15 $13,759 
16 $14,204 
17 $14,641 
18 $15,128 
19 $15,823 
20 $16,516
21 $17,177
22 $17,864
23 $18,533
24 $19,203
25 $19,872
26 
27 
$9,954 
$10,161 
$10,361 
$10,564 
$10,770 ­
$10,983 
$11,197 
$11,416 
$11,629 
$11,841 
$12,082 
$12,527 
$12,970 
$13,426 
$13,885 
$14,344 
$14,808 
$15,263 
$15,771 
$16,495 
$17,218 
$17,907 
$18,623 
$19,320 
$20,019 
$20,717 
$10,166 
$10,377 
$10,593 
$10,801 
$11,013 
$11,228 
$11,450 
$11,672 
$11,901 
$12,123 
$12,344 
$12,596 
$13,059 
$13,522 
$13,996 
$14,475 
$14,954 
$15,437 
$15,912 
$16,441 
$17,196 
$17,950 
$18,668 
$19,415 
$20,142 
$20,869 
$21,597 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$10,569 $10,794 $11,023 
$10,776 $11,018 $11,253 
$10,988 $11,234 $11,487 
$11,203 $11,455 $11,712 
$11,423 $11,679 $11,941 
$11,648 $11,909 $12,175 
$11,875 $12,143 $12,415 
$12,094 $12,379 $12,659 
$12,316 $12,608 $12,906 
$12,564 $12,839 $13,144 
$13,023 $13,098 $13,385 
$13,480 $13,576 $13,655 
$13,953 $14,053 $14,153 
$14,428 $14,546 $14,651 
$14,907 $15,041 $15,164 
$15,387 $15,541 $15,680 
$15,861 $16,041 $16,201 
$16,389 $16,535 $16,722 
$17,141 $17,086 $17,238 
$17,894 $17,870 $17,812$18,610 $18,655 $18,629 $19,354 $19,401 $19,448$20,081 $20,177 $20,225$20,802 $20,935 $21,034$21,531 $21,686 $21,825 
$22,446 $22,608 
$23,400 
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1 1
2 2
3 3
4 4
5 5
6 6
7 7
8 8
9 9
10 10
11 11
12 12
13 13
14 14
15 15
16 16
17 17
18 18
19 19
20 20
21 21
22 22
23 23
24 24
25 25
26 26
27 27
, \ 
-
$21,689 $22,150 $22,621 $18,305 $18,694 $19,091 
$22,115 $22,611 $23,092 $18,664 $19,083 $19,488 
$22,549 $23,054 $23,572 $19,030 $19,457 $19,894 
$22,992 $23,508 $24,034 $19,396 $19,839 $20,284 
$23,446 $23,969 $24,507 $19,788 $20,220 $20,682 
$23,905 $24,442 . $24,988 • $20,167 $20,629 $21,080 
$24,373 $24,921 $25,481 $20,571 $21,024 $21,506 
$24,821 $25,409 . $25,981 $20,938 $21,445 $21,917 
$25,278 $25,876 $26,489 $21,329 $21,828 $22,357 
$25,711 $26,353 $26,975 $21,696 $22,236 $22,756 
$26,474 $26,804 $27,473 $22,340 $22,619 $23,181 
$27,236 $27,599 $27,943 $22,985 $23,290 $23,580 
$27,995 $28,393 $28,772 $23,616 $23,962 $24,280 
$28,754 $29,184 $29,600 $24,261 $24,620 $24,980 
$29,507 $29,976 $30,425 $24,893 $25,292 $25,666 
$30,335 $30,761 $31,250 $25,601 $25,951 $26,367 
$31,152 $31,624 $32,068 $26,283 $26,689 $27,054 
$31,963 $32,476 $32,968 $26,965 $27,400 $27,823 
$32,783 $33,322 $33,856 $27,660 $28,111 $28,564 
$33,600 $34,176 $34,738 $28,356 $28,835 $29,306 
$34,409 $35,028 $35,629 $29,038 $29,561 $30,061 
$35,223 $35,872 $36,517 $29,720 $30,272 $30,817 
$36,032 $36,720 $37,396 $30,402 $30,983 $31,559 
$36,918 $37,563 $38,280 $31,148 $31,694 $32,300 
$38,210 $38,487 $39,160 $32,235 $32,472 $33,041 
$39,834 $40,123 $33,605 $33,852 
$41,526 $35,033 
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1 $10,845 $11,075 $11,310 1 $17,627 $18,001 $18,384 
2 $11,057 $11,306 $11,546 2 $17,972 $18,376 $18,766 
3 $11,275 $11,527 $11,786 3 $18,325 $18,736 $19,157 
4 $11,496 $11,754 $12,017 4 $18,678 $19,104 $19,532 
5 $11,723 $11,985 $12,253 5 $19,055 $19,472 $19,916 
6 $11,953 $12,221 $12,494 6 $19',420 $19,865 $20,300 
7 $12,187 $12,461 $12,740 7 $19,810 $20,245 $20,709 
8 $12,410 $12,705 $12,990 8 $20,162 $20,652 $21,106 
9 $12,639 $12,938 $13,245 9 $20,540 $21,019 $21,530 
10 $12,855 $13,176 $13,488 10 $20,893 $21,413 $21,913 
11 $13,237 $13,402 $13,736 11 $21,513 $21,780 $22,323 
12 $13,618 $13,800 $13,971 12 $22,133 $22,428 $22,706 
13 $13,997 $14,197 $14,386 13 $22,742 $23,074 $23,381 
14 $14,377 $14,592 $14,800 14 $23,363 $23,708 $24,055 
15 $14,753 $14,988 $15,212 15 $23,971 $24,355 $24,716 
16 $15,167 $15,380 $15,625 16 $24,652 $24,990 $25,391 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$15,576 
$15,982 
$16,391 
$16,800 
$17,205 
$17,611 
$18,016 
$18,459 
$19,105 
$15,812 
$16,238 
$16,661 
$17,088 
$17,514 
$17,936 
$18,360 
$18,782 
$19,243 
$19,917 
$16,034 
$16,484 
$16,928 
$17,369 
$17,814 
$18,259 
$18,698 
$19,140 
$19,580 
$20,061 
$20,763 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$25,309 
$25,967 
$26,635 
$27,305 
$27,962 
$28,619 
$29,276 
$29,995 
$31,041 
$25,700 
$26,385 
$27,070 
$27,767 
$28,466 
$29,151 
$29,835 
$30,520 
$31,269 
$32,360 
$26,052 
$26,792 
$27,506 
$28,221 
$28,948 
$29,675 
$30,390 
$31,103 
$31,817 
$32,598 
$33,735 
Extra Trips (With a 2 Hour Minimum if Driving 
is After 7:00 P.M. or on Weekends) 
$19.72 $20.56 $21.43 
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School Bus Dispatcher (12 months/260 days) School Bus Monitor (180 days) 
(6 hours/da ) 
1 $23,607 $24,109 $24,622 1 $9,747 $9,954 $10,166 
2 $24,070 $24,610 $25,134 2 $9,938 $10,161 $10,377 
3 $24,542 $25,093 $25,656 3 $10,134 $10,361 $10,593 
4 $25,022 $25,585 $26,159 4 $10,331 $10,564 $10,801 
5 $25,514 $26,086 $26,672 5 $10,535 $10,770 $11,013 
6 $26,015 $26,599 $27,195 6 $10,740 $10,983 $11,228 
7 $26,526 $27,121 $27,729 7 $10,950 $11,197 $11,450 
8 $27,014 $27,654 $28,273 8 $11,155 $11,416 $11,672 
9 $27,512 $28,163 $28,829 9 $11,358 $11,629 $11,901 
10 $27,983 $28,682 $29,360 10 $11,590 $11,841 $12,123 
11 $28,816 $29,173 $29,901 11 $12,016 $12,082 $12,344 
12 $29,645 $30,040 $30,413 12 $12,442 $12,527 $12,596 
13 $30,906 $31,317 13 $12,878 $12,970 $13,059 
14 $32,219 14 $13,319 $13,426 $13,522 
15 $13,759 $13,885 $13,996 
16 $14,204 $14,344 $14,475 
17 $14,641 $14,808 $14,954 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
$15,128 
$15,823 
$16,516 
$17,177 
$17,864 
$18,533 
$19,203 
$19,872 
$15,263 
$15,771 
$16,495 
$17,218 
$17,907 
$18,623 
$19,320 
$20,019 
$20,717 
$15,437 
$15,912 
$16,441 
$17,196 
$17,950 
$18,668 
$19,415 
$20,142 
$20,869 
$21,597 
School Bus Monitors with EMT certification will receive a $500 stipend in addition to their 
base salary. 
LONGEVITY INCREMENTS 
Sixteen(16) yrs of continuous service in the District $115 
Seventeen(17) yrs of continuous service in the District an additional $115 
Eighteen(18) yrs of continuous service in the District an additional $115 
Nineteen(19) yrs of continuous service in the District an additional $115 
Twenty(20) yrs continuous service in the District an additional $115 
Twenty-one(21) yrs of continuous service in the District an additional $115 
Twenty-three(23) YfS of continuous service in the District an additional $115 
Twenty-five(25) yrs of continuous service in the District an additional $115 
Twenty-seven(27) yrs of continuous service in the District an additional $115 
Twenty-nine(29) yrs of continuous service in the District an additional $115 
Total of Longevity Increments $1150 
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SCHEDULE B 
A RESOLUTION ESTABLISHING GRIEVANCE PROCEDURES
 
FOR EMPLOYEES OF
 
THE AUSABLE VALLEY CENTRAL SCHOOL DISTRICT
 
PURSUANT TO THE PROVISIONS OF ARTICLE 16
 
OF THE GENERAL MUNICIPAL LAW
 
BE IT RESOLVED by the Board of Education of the AuSable Valley Central School District, in compliance 
with Article 16 of the General Municipal Law, that the folloWing Grievance Procedures are hereby 
established. 
DECLARAnON OF POLICY 
In order to establish a more harmonious and cooperative relationship between employees, administrators 
and members of the Board of Education which will enhance the educational program of the AuSable Valley 
Central District, it is hereby declared to be the purpose of these procedures to provide a means for orderly 
settlement of differences, promptly and fairly, as they arise and to assure equitable and proper treatment of 
all employees pursuant to the rules, regulations and policies of the District. The provisions of these 
procedures shall be liberally construed for the accomplishments of this purpose. 
(a) Employees shall be defined as stated in Article II of the collective bargaining unit on page 2. 
(b) Chief Administrator shall mean the Superintendent, or one acting in that capacity. 
(c) Representative shall be as defined in Article I of the recognition clause page 1. 
(d) Grievance shall mean any claimed violation of this contract, misinterpretation or inequitable application 
of any existing laws, rules, regUlations or policies which relate to or involve the employee in the 
exercise of the duties assigned to him. 
BASIC PRINCIPLES 
It is the intent of these procedures to provide for the orderly settlement of differences in a fair and 
equitable manner. The resolution of a grievance at the earliest possible stage is encouraged. 
Any employee shall have the right to present grievances in accordance with these procedures, free 
from coercion, interference, restraint, discrimination or reprisal. 
An employee shall have the right to be represented by a CSEA local union representative or a 
designated CSEA staff person and the times where meetings take place must be mutually agreeable. 
Each party to a grievance shall have access at reasonable times to all written statements and records 
pertaining to such case. 
All hearings shall be confidential. 
26 
It shall be the responsibility of the Superintendent of the District to take such steps as many be 
necessary to give force and effect to these procedures. Each administrator shall have the responsibility to 
consider promptly each grievance presented -to him and make a determination within the authority 
delegated to him within the time specified in these procedures. 
These procedures may be amended only after all employees have had opportunity to react and to 
express their views regarding such proposed amendments. 
The function of these.,procedures is to assure equitable and proper treatment under the existing laws, 
rules, regulations and policies which relate to or affect the employee in the performance of his assignment. 
They are not designed to be used for changing such rules or establishing new ones. 
PROCEDURES 
Informal Stage - The aggrieved has thirty calendar days from the date of the alleged incident to report the 
possible contract grievance to his/her immediate supervisor. If the aggrieved party fails to initiate the 
informal process within the prescribed time the grievant waives his or her right to file said grievance. The 
District shall have ten workdays to respond to said grievance at the informal stage. 
It is the responsibility of both parties to adhere to the timelines set forth in the contract at the 
informal, formal, and Board stage. Failure to follow the timelines shall result in the District's loss of the 
grievance. The grievance will be null and void if the employee(s) fails to follow the prescribed timelines. 
Formal Stage ­
(a) Within five school days after a determination has been made at the preceding stage, the 
aggrieved employee may make a written request to the Superintendent or his designee for review and 
determination. If the chief administrator designates a person to act in his behalf, he shall also delegate full 
authority to render a determination in his behalf. 
(b) The Superintendent or his designee shall immediately notify the aggrieved employee, 
immediate supervisor and any other administrator preViously rendering a determination in the case to 
submit written statements to him within five school days setting forth the specific nature of the grievance, 
the facts relating thereto, and the determination(s) preViously rendered. 
(c) If such is requested in the written statement of either party pursuant to paragraph (b) above, the 
Superintendent or his designee shall notify all parties concerned in the case, of the time and place when all 
informal hearing will be held where such parties may appear and present oral and written statements 
supplementing their position in the case. Such hearing shall be held within five school days of receipt of the 
written statement pursuant to paragraph (b). 
(d) The Superintendent or his designee shall render his determination within ten school days after 
the written statement pursuant to paragraph (b) has been presented to him. 
(e) If the grievance is not satisfactorily resolved at this stage, the aggrieved employee may proceed 
to the board stage. 
Board Stage - The aggrieved employee may, within five school days of the final determination by the 
Superintendent, make a written request to the Board of Education for review and determination. All written 
statements and records of the case shall be submitted to the President of the Board of Education. The 
Board of Education may hold a hearing to obtain further information regarding the case. The Board of 
Education shall render a final decision within ten school days. 
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It is the responsibility of the employee and the Association to adhere to the timelines set forth in the contract 
(Informal, Formal, and Board State). Failure to follow the timelines shall render the Grievance null and void. 
Advisory Arbitration - The submission of the grievances to arbitration must be approved by CSEA. 
CSEA may appeal an unsatisfactory decision at the Board Stage to an arbitrator. The decision 
arrived at shall be advisory. The fees and expenses of the arbitrator shall be borne equally by the parties. 
The arbitrator shall have-no power to add to, subtract from or 
change any of the provisions of this Agreement, nor render any decision that conflicts with a law, regulation, 
directive or ordinance. Awards may not be retroactive beyond the date the employee becomes aware of 
the grievance except when the grievance involves cash pay earned, but not received. 
AMENDMENTS 
These procedures may be amended at any time by the Board of Education after such proposed 
amendments have been submitted to the employees for their reaction. At any time during the school year 
the employees may submit proposed amendments to the Board of Education. 
DISTRIBUTION OF PROCEDURES 
A copy of these procedures, and any amendments thereto, shall be distributed to all employees and 
shall be filed with the State Civil Service Commission, and the Clerk of the school district within fifteen days 
after their adoption. The procedures shall be open to public inspection, at reasonable times, with the Clerk. 
of the district or at the school business office. 
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Memorandum of Agreement
 
Between
 
AuSable Valley Clinton Central School District
 
And
 
Civil Service Employees Association, Inc.
 
Local 1000 AFSCME, AFL-CIO
 
AuSable Valley Central School District Unit 6455 Of
 
Clinton County Muncipal & School District Employees Local 810
 
August 18, 2008 
Whereas, there has been a change in the work schedule of the instructional staff effective 
with the 2008-09 school year affecting the times students will be in attendance at Keeseville 
Elementary and thereby necessitating changes in the work schedule of the nursing staff 
within the CSEA Unit; and 
Whereas, it is agreed by the parties that the language of the collective bargaining 
agreement between the parties July 1, 2007 - June 30, 2010 will continue in full force and 
effect, except as revised or amended below, and the agreed upon revisions below will be 
effective upon ratification of the parties and will expire June 30, 2010. 
(Deleted language shall be shown with a strikethrough. Added language shall be shown 
with an underline.) 
ARTICLE IV 
WORKDAY, WORKWEEK, AND OVERTIME 
"Section 7. The normal work day and work week for full time Registered Nurses and Licensed 
Practical Nurses will be 180 days per year, Monday - Friday, 8 A.M. to 3 P.M. or equivalent hours as 
set by the BUilding Administrator." 
Agreed and accepted: 
FOrie AU SABLE VALLEY CENTRAL SCHOOL DISTRICT: 
~ j4J"":)C­ 1-0- 0 ~ • 
a Savage Date 
Superintendent of Schools 
FOR CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000 AFSCME, AFL-CIO AUSABLE VALLEY 
CENTRAL SCHOOL UNIT #6455 OF CLINTON COUNTY LOCAL 810 
//
/' 
Date 
~.f>Il% 
Date 
Page 1 of 1 
